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Disciplinary Procedures 
* Senate Faculty – disciplinary hearing conducted by 
Privilege & Tenure – recommendation to Chancellor 
* Non-Senate academic appointees – discipline 
imposed by department chair, unit head, supervisor, 
or other appropriate administrative authority 
* Students - student disciplinary hearing 
recommendations to Dean of Students 
* Staff – discipline, corrective by department head or 
supervisor in consultation with Human Resources 
* Medical residents – discipline/corrective action by 
Director of Graduate Medical Education 
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Individuals may have appeal rights through applicable grievance or complaint procedures.  


