Sexual Harassment and Discrimination
Complaint Investigation Procedures

' N\
OEOD receives concern/complaint via phone, 'y #{ Director reviews Report of Findings ]

e-mail or walk-in

\ ) 2
v , v v

Director assigns case to Investigator 4 Finding of violation of policy ] [ No finding of violation of ]
v v ) L .
Investigator schedules intake appointment ( ) Complainant and respondent
v Complainant and respondent L notified in writing )
( . . . . . N notified in writing v
Investigator conducts intake interview with Ve ~N
complainant N J
* Identifies problem Notification sent to appropriate
* Discusses basis for p A 4 < manager/ supervisor and HR
discrimination/harassment ) Report of Findings sent to L
v v appropriate manager/ v
( ] A ( ] ) supervisor and HR ( ] ]
Investigator Complainant files \ J As appropriate, Investigator
works with written formal works with manager or
complainant and complaint supervisor to identify areas in
respondent to ;ﬁ/ which training may be
\ J \ J

* 4 7\ A *

Investigator
May include initiates formal Case closed
referral to investigation
» Mediaion R 2
Program
* Ombudsman Investigator
* Counseling contacts
* Human respondent
* Faculty
Counseling Investigator v
Center initiates
* Other < notification v v v v v
appropriate process Faculty — Academic Students Staff Medical

resources if Senate Appointees — Residents
member if non-senate v v v

— Investigator v v

interviews Dean of Appropriate Dean, College
Nofification sent respondent and Executive Vice Chancellor Students Administrator Of Medicine
to appropriate receives written * * * *
manager/ and/or verbal
i responses to

supervisor and

HR alleoations
~  J I
* A 4

SR

Letter and copy ;nvest‘lgator ]
of complaint to 1nFerv1ews / Discinli P g \ Negotlgted
respondent il witnesses as " 15cipiinary rrocedures . resolution
appropriate Senate Faculty — disciplinary hearing conducted by o
~— Privilege & Tenure — recommendation to Chancellor
* * Non-Senate academic appointees — discipline
. . . . h imposed by department chair, unit head, supervisor, [ Case Closed

Investlgator reviews all 1nfonqatlon or other appropriate administrative authority

and determines whether sufficient * Students - student disciplinary hearing

evidence of policy violation exists ) recommendations to Dean of Students

* Staff — discipline, corrective by department head or
supervisor in consultation with Human Resources
Investigato * Medical residents — discipline/corrective action by
r writes Director of Graduate Medical Education

Report of k /

Findings v

[ Case Closed ]

Individuals may have appeal rights through applicable grievance or complaint procedures.




